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Erer since Nathan Hale was carghd,
Sorer l‘f’n\ hare surrounded the “spy
- “with a rowentic wystique, Miles
celnad descrbes in Ris now book,
-'E.fm.'. ol or Dagger,” the process
nich n reddlooded »i merz'cmz lad can

ma.

By Miles Copaland
n 1 toured the United States in 1970
ure to university audiences, I found
e most vocal studentsinall partsof
umry =aw the Central Intellicence
g acy as reprecenrauve of ail that is
ons with “‘the rotten society we live
in."”
Question pariods were all taken up by
eated discussions revolving around the
22ncy’s supposed intrigues in all
cap itals of the world, including
s 'T;Lon ard London: its backing of
otalitarian regimes; and its
arking r‘or the large corporations
er ma'\ for the American people.””

AT THE HOTEL there was
1ory. I was deluged with calls
anting toknow howtojoin

Although g high percentage of the
s who gnught meout to ciscuss the
iis of a coreer in intelligence
r*."'n m.'&ardn e3®hothoiughin
advantages, either for
ng-stoneto

@ roman-

semething else, evena more we

=weaeie a fullfledged CIA “company”-
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tics — Walter Mittys, in fact. (""Sece that
little man over there?" s3id Inspectar
Hargreaves, “You weoulda't think it to
look at him, but he has ali the secrets of
the werld in his head.”')

Whatever the motives, there are
thousands of young Americass whowould
give their eveteeth to be employzd by the
CIA or, simply, to *‘get into the in-
lelligence business,” as one studentputit
to me, and by “intelligence” he clearly
meant the spookier side.

Although every one of the thousands of
ietters of application that reach the CIA
ieadquarters at Langley, Va., is given
serious consideration, the attitude of
agency recruiters is generally one of
“Don’t call us; we'll call you.”*

Themerefactof offeringone’s services
‘o the CIA is regarded as ground for
suspicion. And for good reason. An
analysis of these letters shows clearly
that many of them were prompted by
motives other than patriotic ones, a
chance to**haveaiockattheinsidesothat
Tcan write a book abour it later” being a
particularly prominent ons,

The ClA keeps what must certainly be
the largoest car d filein existence ofpo‘=51-
ble recruits forits organization — univer-
sity students, members of certain
pmfe:qim: and peopie having certain
ficaticns. A person may find
hlr"h“lf propositionad by 1 ClA recruiter
cause some arfadivision chief nas ask-
ed for “'a muan, age early 205, who has a
ba\.rground in electroaics, who speaks
Hunzaarizn although is not of Hurgarian
ancestry, and who can meet the agency's
criteria for career officers.”

He is more likely 1o be 2pproachad,
however,ifheissimply 2 seniorin''oneof
the better American umversmﬂ"“(x.e.;
one that has a minimum of stuceat
demensirations) witha Baverage .21 2>
sence of Jeft-wing affiliations and a
record of sound emotional hecltk. The
CIA emvloys professors and graduate
studsents at *‘the beirer American univer-
sities” to canvess membars of seainr
ciasses, either in the name of the CIA it-
self or through some *‘front,” commer-
cial or institutional.

ONCE YOUGETIN, youwill find your-
self in a whole new world. The CIA's
recruiters do their best to screen out the
romantics and to select enly young men
and women whose motivationsareentire-
ly practical; but I would say that 99 par
cent of those who join the ag .'1cy are at
least parily atiracted by te glamor.
Even those few who are entirely blase
when they first get into the ageney are
certain to be dazzied by the in-
doctrinatjon.

The first trzining undergore bv vourg
Cia empiox es who are ‘‘of .1cer
material’ takes place in the modern,
sireamlined buildings at Langley. -.uch

- charis,
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of it is concerned with routine matters
suchas formsforreports, how togradein-
formation, how ta use registry, eic., but

- there are also many exciting exhibitions.

Experts put cn demonstrations of how to
pick locks, plant microphoncs, steam

_open letters, forge documeats.

Then there is a positively frightening
series of lectures, compléie with slides,
and photocopizs of secret official
Soviet documents and Communist Pariy
correspondence, which is delivered witi
such authority that it would conviace
anyone not enly that the Cold War szill
goes on, tur that it holds greater and
greater dangers which can be thwarted
only by an zlertand efficient intelligence
system.

FINALLY, THERE IS A DISPLAY of
the *‘national security machinery’— or
“‘the real Washington,” as one instructor
callsit—whichshowshnow de:p:cea‘} the
bumbling that is inevitable in any large
organizasion, the U.S, government does
manage to protect the nation’s inerests
andhow, atthesametime, ithasagystem
of ““fuses’” which ensure that no element
of the'machinery’’ canacguireanexcess
of power. This part of the course is most
impressive,

The second part of the incdoctrination
takes place at a country estate, a few
hours' drive south of Washington, known
as “the farm." Here the new CIA

-employe gets a taste of what it is like

“out in the cold™ — i.e,, in the danger
areas where persons in clandestine ser-
vices supposedly operate: on the border
between East and West Germary. on the
Soviet-Iranian border, in ‘“‘reception™
areas in Communist China.

In one °*‘pight exercise™ the trainees
black their facesand try tacress aborder -
protected by charged barbed wire, dogs,
electric eyes, traps, floodlizhts and bo.

derpairols. Whentheyarecaught, as
inevitably are, they are put throughz
terrozation by ' East Germansecuri
ficiais" piayed withenormausrealis:
the training divisicn's actors.

In another *‘field exercise,"”
trainees zo into a nearby town to ¢
restauraats and other places to dr
mine their suitahility as meeting pl
for agents.

SOME OF THE TRAINEES
parachute jumps, one in the daytime
oneatnight, alter whichtheyhaveto
theirparachutesintheapproved man
Onlyafewof thetraiees willeverha:
do any of these thing; in real lifte, of ¢

“se, and thosa few takuadditional trair
but they are given a !eel for the probl
they may larer assign others as the:
co-nrortablv at hec'.lquarters plan
.operations. :

These two indecirination courses
just the baginaing af CIA training
career officer of theIAspendsag
de 1 of his service in course:

“‘retreading™ every year or so tc
hrou"“xt up-to-date o 1recentiy devele

merrods, provided with langy
tram'ng. f_'id given courses in poli:
revolution, counter: es'olu"rm and ¢
terms.hgen Y. Among othe

T‘!- first jnb of a a=w recruit to
icnage bronch is fikely tob
ttoageskofljcer’ —atthe]
, the Low Countrics Desk ar any
ofﬁumv}o rers. tis duties will mostl,
voive s2rvicing requests from “*the fie
—f{oranewautomobiie, .orspectaleq
ment of vartous Kirds, or for an : dj
ment in some accounting mistake,

Trefirststapupwardof thenawolfi
is not from assistani desk cfficer tod
officer, but from assistant éesk office
assistant case officer in some fi
station,

Itisin the field that the up—and-tom
esplonage specialist first sticks hisn
out. He will beer‘ure;)ﬂt thamercyof
chief of station. and, as is weil know:
good criefofsmtimiaa-namer:m’ze
of taking personal credit for everyth
that goes rigit and blaming his sut
dinates {or everything that S0Es wro
uh.legn.mg the app ﬂarznceofdomg)
the opposite. In any case, the relati.
between the chief of station and the n.
officer will be both close and stormy.

The real ambition of the CLA office:
trainingistoget biggerand betier assi
ments between headqu:ners and
ficld, in as wide a variety of places
possible, .
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